
 

Subject Leader of Music - Junior School  

Part time (0.6) required for September 2019 
 
This is an exciting opportunity for an outstanding musician and teacher to lead and develop 
the thriving musical life of this successful girls’ school.    
 
To be successful in this role, you will have: 
 

 Energy, vision and exceptional leadership, interpersonal and organisational skills. 

 An excellent record of successfully motivating pupils. 

 A passion for teaching music at all levels and experience of using music technology. 

 Outstanding choral and orchestral conducting skills and a high standard of keyboard 
playing. 

 A commitment to a wide range of extra-curricular activities. 
 

 
 

ABOUT THE SCHOOL 
 
Location 
The School is situated in a very pleasant thirteen acre site in the conservation area of the 
town. Burgess Hill is a medium sized town with its own theatre, orchestra, cinema and leisure 
centre.  Burgess Hill is approximately ten miles from Brighton and Lewes, fifteen miles from 
Crawley and fifty miles from the centre of London. It is well served with fast roads – the M23 
and M25. The school is close to the railway station (three minutes’ walk).  



 
Facilities 
The School is a blend of Victorian buildings and ultra modern facilities and there has been a 
steady development of the facilities. 
 
Curriculum 
The School offers a wide Junior School music curriculum. 
 
Pastoral care 
Our pastoral system is designed to encourage and support the development of each individual 
student from the moment she arrives in school until the time she leaves. We want to provide 
each student with the skills and confidence which will help her to make the most of her time 
with us, at university and thereafter. Implicit in the School aims is the expectation that every 
teacher will accept responsibility for the development in each pupil not only of the highest 
academic standards, but also of the confidence and self esteem which comes from being 
valued as an individual within a community. 
 
Extra-curricular activities 
Extra-curricular activities give every student wonderful opportunities to explore her own talents 
and develop her individual skills to her full potential.  
 
We believe that education is about giving young people the chance to be successful in as wide 
a range of areas as possible, and to feel a sense of pride in their achievements. 
 

 
THE DEPARTMENT 

 
The Music Department at Burgess Hill Girls is well established and is responsible for a range 
of extra-curricular activities.  The leader of music in the Junior School is responsible for co-
ordinating music for EYFS through to Year 6, with the support and direction of the Director of 
Music maintaining an overview across the whole school.   
 
In addition, there are 16 peripatetic tutors who are managed by the Director of Music.  Girls 
throughout the school are well motivated and results in public examinations are very good.  
Each year, the department organises many concerts, recitals and competitions involving 
choirs, orchestras and soloists, as well as numerous small ensembles.   Furthermore, Music 
is at the forefront of the School’s public face, enriching many whole school events and 
gatherings. 
 
 

THE ROLE 
 
In addition to the roles and responsibilities outlined in the general job description for leader 
of Junior School Music the following pertain specifically to the Music Department: 
 

 Continually review and establish the aims and objectives of the department with a 
view to developing and extending musical provision in terms of breadth, depth, 
quality and opportunity 

 Support the Director of Music and Head of Junior School in overseeing the direction 
and development of music across the Junior School and liaise effectively with all 
music staff to ensure quality, direction and continuity of practice 

 Plan, co-ordinate and oversee all Junior School music events including tours, 
concerts, festivals, instrumental evenings, competitions, carol services, Founders’ 



Day service and assemblies, in consultation with the Director of Music, the Head of 
Junior School and other relevant staff. 

 Teach music classes from Early Years to Year 6  

 Conduct and direct a number of music ensembles 

 Support the scholarship and auditions process and monitor the progress of Music 
Scholars in the Junior School 

 Extend provision for able musicians and opportunities for all to develop their talents 

 Maintain the high profile of music across the Junior school and in the wider 
community 

 Work closely with the Junior School staff to produce outstanding drama productions. 
 

 

REQUIREMENTS FOR THE POSITION 
 

 We are seeking a passionate, experienced and innovative Teacher of Music with a 
good honours degree in Music 

 Possess a wide range of musical skills and abilities including a high standard of choral 
and orchestral conducting skills, as well as strong keyboard skills to accompany 
students. Ideally, the ability to sight read music at Level 3 and above. 

 An ability to lead, inspire, motivate and support students and colleagues  

 Good IT skills including knowledge of music software 

 Up to date knowledge of developments in teaching and learning and specifically in 
relation to the teaching of Music and development of Music education 

 The successful applicant will be expected to work effectively as part of the wider Junior 
School team and play a full part in the wide range of curricular and extra curricular 
activities with which the school is involved.  They will be encouraged to draw on their 
own interests and expertise to assist the Junior School and music department in 
continuing to stimulate a positive image of Music throughout the school.  

 
 

SALARY 
 
The School follows a competitive Pay Scale. The role carries a TLR2a allowance which is 
currently £2,717 p.a. 

 
RECRUITMENT PROCESS 
 
Candidates are required to submit an application form with supporting letter and details of two 
referees. One reference should be able to comment on the teaching skills of the candidate. 
References will be taken up prior to interview. 
 
The closing date for applications is 5.00pm on Tuesday 16th April 2019. 
 
Longlisted and shortlisted candidates will be contacted by telephone and interviews will take 
place as follows: 
 
Interviews will take place on Friday 26th April 2019. Shortlisted candidates will be required to 
teach a short lesson on a topic to be decided, conduct the Junior School orchestra, have a 
tour of the school and an interview. 
 
All appointments are made in accordance with our equal opportunities policy and applicants 
should let us know of any special needs they may have. 
 



The School is committed to safeguarding and promoting the welfare of children and 
applicants must be willing to undergo child protection screening appropriate to the 
post, including checks with past employers and the Disclosure and Barring Service.  
 
 
 
 


